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Fig. 1  Counting every woman

Average female representation at the highest levels across the European capital markets 
industry*

Boards

Excos

2014 data

* Law firms, hedge funds and private equity were excluded from the board count due to 
inadequate data. For hedge funds and private equity, we also added FCA registered senior 
management, directors, partners and CEOs as a proxy for excos.
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Fig. 2  Starting from a low base

The distribution of all European capital markets organisations in our sample by percentage of female representation on boardsand excos

Fig. 3  Making progress

Percentage of companies where female representation on 
boards and excoshas improved, stayed flat or fallen since we 
captured data in 2014
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Fig. 5  More women in support functions

Percentage of women in different types of role on excos

Fig. 4  Gender breakdown of positions on executive committees

Percentage of women in different excopositions at organisations that publicly disclose their 
executive committee or equivalent

*Includes central support functions such as marketing, strategy, policy, corporate affairs, 
excludes roles listed above

* includes CEO, deputy CEO, CFO, COO, CRO, CTO , executive chair, and for asset managers CIO
ϞǇǊƻŦƛǘ ŀƴŘ ƭƻǎǎ ŦǳƴŎǘƛƻƴǎΣ ƛΦŜΦ ǊŜǾŜƴǳŜ ƎŜƴŜǊŀǘƛƴƎ ǊƻƭŜǎΣ ƛƴŎƭǳŘƛƴƎ divisional or regional 
business responsibility
 ,includes communications, HR, legal and other central support functions such as marketingיִ
strategy, policy, corporate affairs
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Fig. 7  More women joining than leaving

Percentage of women newly appointed to and leaving boards and excos
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Fig. 6 Gender breakdown of board positions

Percentage of women in different board positions
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Fig. 8  If sectors set a voluntary board target of 33%...

The number of women each sector would need to add to company boards to reach a target of 
33% female representation and the year we estimate the target would be reached*
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* Law firms, hedge funds and private equity are excluded from board counts due to inadequate 
data. Assumes net number of women added remains the same in future years as in 2014-15.
Ϟbƻ ŜǎǘƛƳŀǘŜ ŀǎ ƴŜǘ ƴǳƳōŜǊ ƻŦ ǿƻƳŜƴ ǿŀǎ ƴŜƎŀǘƛǾŜ ŦƻǊ ǇŜƴǎƛƻƴ ŦǳƴŘǎ ŘǳǊƛƴƎ ǘƘŜ ǘƛƳŜ ǇŜǊƛƻŘΦ

Assumes net number of women added remains the same in future years as in 2014-15. Pension 
funds and trade bodies not included as excosalready exceed 25% on average. 
Ϟbƻ ŜǎǘƛƳŀǘŜ ŀǎ ƴŜǘ ƴǳƳōŜǊ ƻŦ ǿƻƳŜƴ ǿŀǎ ƴŜƎŀǘƛǾŜ ŦƻǊ ǊŜƎǳƭŀǘƛƻƴ ŘǳǊƛƴƎ ǘƘŜ ǘƛƳŜ ǇŜǊƛƻŘΦ

Fig. 9  If sectors set a voluntary excotarget of 25%...

The number of women each sector would need to add to excosto reach a target of 25% 
female representation and the year the target would be reached*
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